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Abstract:-

Education is basically the influence which teachers exert on the students entrusted to their care.
In order to perform his role of paramount and vital significance effectively, teachers should be
well aware of professional demands and obligations placed on them by the profession.
Nowadays, there is, however, a general feeling that teachers do not find satisfaction in their job.
Teachers are dissatisfied in spite of different plans and programs, certain incentives and
conditions. Job satisfaction consists of a total body of feeling about the nature of job promotion,
nature of supervision etc. that an individual has about his job.

This study hopes to introduce a new perspective and sheds new light into the job satisfaction
levels of education sector, thus taking us closer to identifying problems there, if any, and help
move towards solutions, to maintain and improve the satisfaction levels in this area, which will
ultimately lead towards a better and brighter tomorrow for all.

Key Words: - Job satisfaction, Private Education Sector, and Government
Education Sector.

Introduction:-

Job satisfaction is the satisfaction perceived by an individual about his job. It represents a
combination of positive and negative feelings of an individual towards his own work.
Locke (1976) defined job satisfaction as “a pleasurable or positive emotional state
resulting from the appraisal of one’s job or job experiences”. It implies enthusiasm and
happiness with one’s work. Job satisfaction is the key component that leads to
recognition, income, promotion and the achievement of goals that lead a feeling of
fulfillment. It is an attitude which is the result of many specific attitudes in three areas,
viz. specific job factors, individual characteristics and group relationships outside the job.
Job satisfaction plays an important role in imparting excellent education to the students as
it acts as a motivating factor. It is essential for the individuals engaged in teaching
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profession because effective teaching depends upon various factors associated with it.
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Objective of the Study:-

Considering the important role of the teachers in the school, the investigator is interested
to find out the level of job satisfaction among School teacher’s and difference in the level
of job satisfaction between male and female School teacher’s working in private and
government schools located in Alwar city.
1. To undertake a study of job satisfaction level of School teacher’s working in
different schools in Alwar city.
2. Tofind out difference in the job satisfaction of male and female School teacher’s.

Hypothesis of the Study:-

1. There no specific level of job satisfaction of School teacher’s working in
different school in Alwar city.

2. There is no significant number of School teacher’s having low level of job satisfaction.

3. There is no significant difference in the degree of job satisfaction of male and
female School teacher’s working in different schools in Alwar city.

Research Methodolog

Researcher has randomly selected 360 School teacher’s working in private and
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government schools in Alwar, Rajasthan. Out of 360 School teacher’s, 180 are selected

from 10 government schools and 180 from 10 private schools. From each school 09 males
and 09 females School teachers are selected (Table: 1).

Table: 1 Distribution of Sample

School No. of Number and Location of Schools in School Teachers
Type Schools Alwar Clty Male Female
North | South | East West | Centre | 09+09 from each
school
Private 10 2 2 2 2 2 90 90
Government | 10 2 2 2 2 2 90 90
Total 20 20 180 180

Procedure of Data Collection:-

Data was collected in a period of 50 days. The researcher personally visited the selected
schools on the schedule date and met the teachers. The instructions were explained
and doubts were clarified. They were suggested to give free frank and honest responses
without any hesitation. The scales were collected only after responded by the subjects.

Tools Used:-

Dixit’s ‘job satisfaction scale’ (DJSS), Standardized Psychological Scale developed by
Dr. Meera Dixit (1993) was used to analyze job satisfaction.

Data Analysis:-

As per the norm of the test, job satisfaction level of the teachers is classified into
five different levels. For job satisfaction, descriptive statistics like frequency, percentage,
mean and standard deviation were used to describe the nature of the sample and the
inferential statistics like t-test was used to test the significance of mean differences.

It is observed that there is no teacher in job satisfaction score below 140 and above 239.
Among the teachers, 18.05 per cent are between scores 170 and 209, 13.89 per cent
between 210 and 239 and the rest between 140 and 169 in job satisfaction scale (68.06%).

Table: 2 School teachers with Different Levels of Job Satisfaction as Per Scores

| Level of | Total | | Males | Females |
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Job Teacher % Total % Total %
Satisfaction
Very Low 00 00 00 00 00 00
Below 137
Low 62 17.22 38 21.11 24 13.33
(138-144)

Average 133 36.95 68 37.78 65 36.11
(145-154)

Good 80 22.22 35 19.44 45 25
(155-175)

Highest 85 23.61 39 21.67 46 25.56
(176-240)

Total 360 100 180 100 180 100

It is observed that out of 360 School Teachers, 85 are at highest level of job satisfaction,
80 are at good level, 133 are at average level and 62 are at very low level (Figure 1).

Figure: 1 Teacher at Different Levels
of Job
P 85 62
N Low
" Average
80 133 Good
W Highest

17.22 % School Teachers are at low level of job satisfaction, 36.95 % School Teachers are
within average level of satisfaction, 22.22 % are at good level of satisfaction and 23.61 %
are at the highest level of satisfaction. Thus, it is observed that 45.83 % School Teachers
as a whole are above the average level of job satisfaction. Therefore, it can be concluded
that the level of job satisfaction School Teachers working in Alwar, is more towards
average. A great number of School Teachers (54.11%) are low and average satisfied
(Table 2).

Among male and females, more males are in the categories of average level of job
satisfaction (37.78%) and low level (21.11%) as compared with 13.33% low level and
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36.11 % average level of females. A greater difference is observed at low level. Overall,
41.11% male School Teachers are above average level as compared to 50.56 % females.
In the same way a greater difference can be observed at good and high levels which are
represented by figure 2.

Figure: 2 School Teachers at Different Levels of Job Satisfaction
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Job Satisfaction among School Teachers in Relation to Their Gender Type

To find out job satisfaction among male and female School teachers working in private
and government school in Alwar city, the scores obtained on job satisfaction scale were
computed. Mean score and its standard deviation have been calculated and t-test was
applies to find out significant difference.

The mean score of job satisfaction of male and female School teachers are 166.72 and
171.72 respectively. The standard deviation score of job satisfaction of male and
female School teachers are 25.21 and 26.09 respectively. Thus, it can be concluded
that there is difference in mean scores as well as standard deviation scores of job
satisfaction of the teachers. (Table 3).

Table 3: Mean, Standard Deviation and t-value of Job Satisfaction Scores of Male
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Teachers | Number | Mean Standard Variance Degree of t-value
(N) (M) Deviation Freedom
Male 180 166.72 | 25.21 635.2651 358 1.8491**
Female | 180 171.72 | 26.09 680.5167 SED* :2.704

* SED Standard Error of Difference  ** Significant at 95 % level

The calculated t-value at 95 % level of significance is 1.8491 which is higher than the
table value; we can reject the null hypothesis and conclude that there is difference in the
job satisfaction level of the male and female teachers working in Alwar.

DISCUSSION:-

The following findings were drawn on the basis of analysis and interpretation of the data:-

1. There is a significant level of the job satisfaction of School teachers working
in private andgovernment schools in Alwar city.

2. There was significant difference in job satisfaction between male and female
School teachers wakdgn private and government schools.

3. The female teachers were found more satisfied in their job as compared to their
malecounterpart.

4. More female School teachers have better job satisfaction as compared with male School
teachers.

Major Findings of the Study:-

A significant difference is observed in the job satisfaction among School teachers working
in private and government schools in Alwar. Males School teachers have less job
satisfaction as compared with females. Reason as discussed with School teachers is that
male School teachers are less recognized and acknowledged.

CONCLUSION

From this study it is concluded that there is a specific level of the job satisfaction of
School teachers. Similar difference is observed in job satisfaction relating to gender base.
A teacher should be well satisfied in the teaching profession. Teachers should be well
satisfied in their profession to give the best possible to students for the development of a
nation. To improve these conditions, management should take proper steps for goodwill
of teaching staff.

Therefore, necessary facilities should be made available for increasing well satisfied
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quality teachers and creating an effective teaching-learning environment in every
institution.

Suggestions
1. Study may be conducted on large population to increase its comprehensiveness.
2. Work stress of junior teachers could have been assessed to make it a comparative one.

References:-

Akhtara, S. N., Amir, H. M., Hussain Nagvic, S. I. (2010). A comparative study of job
satisfaction in public and private school teachers at secondary level, Procedia Social and
Behavioral Sciences, Published by Elsevier Ltd, 2( 2). 4222-4228.

Bektas, C. (2017). Explanation of intrinsic and extrinsic job satisfaction via mirror model,
Business & management studies: An international journal, 5( 3). 627-639.

Berghe, J. V. (2011). Job Satisfaction and Job Performance at the work place, retrieved from
http://www.theseus.fi/handle/10024/28669

Briner, R. B. (2000). Relationships between work environments, psychological environments
and psychological well-being. Occupational Medicine,50( 5). 299-303.

Chaudhary, N. S. and Bhaskar, P. (2016). Training and Development and Job Satisfaction in
Education Sector, Journal of Resources Development and Management, 16. 42-45.

Cook , A. L. (2008). Job Satisfaction And Job Performance: Is The Relationship Spurious? Texas
A&M University, retrieved from http://oaktrust.library.tamu.edu/handle/1969.1/ETD-TAMU-
3052

Dave ,N. and Raval ,D. (2015).Review of Literature on the Study of Job Satisfaction of the
Teachers of Higher Education Institutions, International Journal of Advance Research in
Computer Science and Management Studies, 3( 5). 447-458.

Dorozynska , A. (2016). Teacher job satisfaction in Primary schools - The relation to work
environment, unpublished thesis, department of education and special education, University of
Gothenburg, retrieved from https://gupea.ub.gu.se/handle/2077/51390.

Ghosh, M. (2013). Job Satisfaction of Teachers working at the Primary School, International
Journal of Humanities and Social Science Invention, 2(7). 01-05.

Inauen, A., Gregor, J.J., Georg , F. B. (2015). Discriminating Five Forms of Job Satisfaction:
Investigating Their Relevance for Occupational Health Research and Practice, Psychology,6(2),
138-150. DOI: 10.4236/psych.2015.62013.

Luthans, F. (2013). Organizational Behavior, twelfth edition, McGraw Hill Education (India)
Private Limited, Chennai.

Page |7



12.

13.

14.

15.

16.

/‘/ ) ISSN: 2395-0463
(-J/ Journal for Studies in Management and Planning Volume 08 Issue 2
' (Peer Reviewed Journal) February 2022

Roos, W. (2008). The relationship between employee motivation, Job satisfaction and corporate
culture, SA  Journal of Industrial Psychology, 34(1), 54-63. DOI:
https://doi.org/10.4102/sajip.v34i1.420

Soni, N. (2014). A study of job satisfaction among primary school teachers in relation to their
demographic variables, Shaikshik Parisamvad (An International Journal of Education) SPIJE 4(
2). 46-57.

Stone, J. A. F.,Freeman, R. E. and Glibert, D. R. (2003). Management, sixth edition, Pearson
India Education Services Private limited, Chennai.

The Public Service Secretariat And The Newfoundland And Labrador Statistics Agency (NLSA),
government-wide Work Environment Survey (WES), retrieved from
https://www.exec.gov.nl.ca/exec/hrs/publications/work_environment_ survey 2007.pdf
Unutmaz, S. (2014). Factors affecting job satisfaction of employees in a public institution,
unpublished thesis, Department of Industrial Engineering, The Graduate School of Natural and
Applied Sciences Of Middle East Technical University.

Page |8



	Objective of the Study:-
	Hypothesis of the Study:-
	Research Methodology:-
	Procedure of Data Collection:-
	Tools Used:-
	Data Analysis:-
	Table: 2 School teachers with Different Levels of Job Satisfaction as Per Scores
	Figure: 2 School Teachers at Different Levels of Job Satisfaction
	Table 3: Mean, Standard Deviation and t-value of Job Satisfaction Scores of Male and Female Teachers:-
	Major Findings of the Study:-

	CONCLUSION
	Suggestions


